This survey will provide a baseline of information for assessing the career aspirations and obstacles of Hispanic NRCS
employees. Collecting this information will provide data on areas that are operating smoothly and areas that may

need improvements. One goal is to share the results of this survey and act on this information at the August
meeting In Philadelphia, Pennsylvania. This survey should take about 12 to 15 minutes to complete,

All responses will be totally confidential.

1. What is your employee stat%?

i = |2
O Current NRCS employee f2-7 a4, ‘1.#‘% ‘u l
O Retired NRCS employee I . ? 079

2. Are you currently a member of the National Organization of Professional Hispanic
Natural Resources Conservation Service Employees?

4. How many tim
job change?
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Hlspanlc Career Development Survey

Do 10. How many job levels do you waan advance before you retlre'-'

TO I'm at the level I want to be "Tﬂ O 6
(O 0 O -5
13 O- | O

q O 4 QZO O 10 or more

11. What NRCS leadership position would you be most interested attaining in the
short term and at what level (e.g., State Engineer, District Conservationist, State
Human Resources Director, National Civil Rights Director, etc.)?

=T s cited DE’s Leve s
b= ???70 0" TeLA Picke ‘S?ecmusT T varnds

97 Iy he, Acen SPeciacisT, e

12, Please identify THREE activities that would help you reach your career goals

o (Please select no more tlﬁ'& THREE responses). O,
—""—-‘
[f |:| Enlisting a formal mentor 17 |:| International assignment L'C D Serving on a “detall" in the private or
non-profit sector
02 Q‘ D Formai training 37 D Leadership development program
(o9 D Serving on a "detail” with a different
!7 D Going back to school to earn a 29 D Receiving on the job training agency
graduate degree
(4 I:l Removing the unwritten rule that . |:| Serving on a NRCS "detail" outside
i D Going back to school to earn a requires meving to advance your state
undergraduate degree
21 D Serving as "acting" superviosr | 9 I:l Serving on a NRCS "detail" within
(,. D Going back te school to qualify for a your state

different series

3 D WEB training

|© D Other (please specify)

13. How many times hav&lgu applied for a job in NRCS and not been chosen?
Q‘f O zero (, O 4 O 8
12O Z (s O O
ENOE £ Os ! (O 1o \J,_:,qg’
‘§O3 3 O? 1@’ OMorethanIO
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14. What are the THREE biggest obstacles that hinder you from achievin your

“lo career goals? {(Please seleai‘:’ no more than THREE res%nses)

—_—
ILf D I have no obstacles that hinder me { D Lack a formal mentor TD No opportunity to serve on a "detajl"

In the private or non-profit sector

D Agency does not provide an "] D Lack of formal training

epportunity to go back to school to earn,a { D No opportunity to serve on a "detail"
graduate degree .g" D Lack of support from current with a different agency

supervisor

D Agency does not provide an l? D No opportunity to serve on a NRCS
opportunity to go back to school to earrg Leadership development program "detail" outside your state

undergraduate degree unavailable
a D No opportunity to serve on a NRCS

D Agency does not provide an ﬁﬁl Mobllity "detall" within your state

opportunity to go back to schoal to qualify
for a different series | 0 D No career ladder or career =y D Not recelving adequate on the job

advancement opportunities training
D Discrimination
ID D No opportunity to go on internation’@ D Unwritten policy employee has to
D Fear of change assignment move to gain higher grades

D Immobitity due to dual careers withlo l:' Mo opportunity to serve as "acting” \3 Ij WEB training is inadequate

spouse Supervisor
17 D Work/famlly balance
D Immobility due to personal sltuation

(e.g., elderly parents, etc.)

1 7 D Other (please specify) M =T ',[/

v

15. What could the agency do to help you overcome these obstacles?

Mo ST - ‘ 7]
eJu CAT 10 - O'P?O/’fd”fﬁa,q'

(Meremse o Ppovtovities Fov M""""g *
’Pran:J e Seedbaci 4o vosHecess FrlH

ﬁ-’g-&ﬂCY ’PJV‘C"M& Hotx e

A detpieS
PPI teaw TS
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16. How many times have you been moved by the Federal government because of a
job change?
ﬂ_\s'__,] g 9y

‘nyZero 7 OS

= O § Os

'?/!OZ 2 O7 W"ﬁ/
l'l—-O3 (. OBormore

TNeY

17. How MOBILE are you?

fj_g_, Very Mobile d:'_:... Mobiie ’_z_-g_ij?itzrenr::;i:: norczg_‘ Immobile ¢~ 4Very Immobile IM
Mobility 24 O 35 O 2 O - O 3 O we 7 2.3
18. To what extent do you AGREE or DISAGREE with the following statements:
01 Strongly Agree ‘)70 Agree g-? oNeither Agree nor Disagree Stongly Disagee M
ie 12 e Disagree ?.} @7'0 e 5%
Moving to get promoted | g O (S O 2 O a-—-g,_ O *—?“g,‘ O 3,0

should NOT be changed

Promotlon-in-place 1.1 O | O Z5 O 2.5 O - O ps ?8 2""]

should be the rule rather

than the exception

19, What is your status regarding the following (please check all that apply):

Already Completed a

Currently Already Completed a Program in a ,
Participating Prog_’am Within NRCS Different Never Particlpated Don’t Know
vile gﬁ.}aﬂlzatlon LI “lo
e % [ 70 [] 13 []

Leadership Development L 2
Program I:l D
Formal Mentoring |0 |:| ”a I:I 2 D (,3 D {0 I:l <7
Program

20. Would you be interested in participating in a Leadership Development Program?

% Y Pre
Lesaership ’“‘"m Forstant Henfior.
Alvepdy PART 7’ |3
ko 4 10F8restel 1 53
ves, 1n mekt V7 51 47
ves, iat Z yrs & 9\
yesn, ¥ 3V -7 3
yes, (0 T yrs [ r
v es , MY oS 3 .

W &7 Page 5




Hispanlc Career Development_ Survey
22, How IMPORTANT to you is the followmg'?

Neither
Vi
Very Important  Important Important nor  Unimportant Unlms:rftan Hepd
g1 e important 715 5 vr""‘:;
Having a Mentoring Program sponsored by the 3 1 272, ¥ .1
NOPBMRCSE E ? 2 37
4

Having a mentor help me at my current position 2—-"{ O ?)% O [7 O I QO S—' O ?7
Having a mentor help me with career development 3§ O L{q O -7 O YO s O g71 1.9
Having a mentor that reflects my ethnicity/race / < O 2 L O 24 O 26 O 5 O g A8
Having a mentor that reflects my gender q O 21 O 3 3 O 5 o O 7 O 7 3 08

23. To what extent do you AGREE or DISAGREE with the following statements about
promotions and performance appraisals:

Nelther Agree Stronghy
B‘yfgnglv Agree Agree Disagree qglsagree Q Disagree & Hep)
R F ]
My performance appralsal is a falr reflection of my ?’,tf O L/S_ O ,0 O ,.’_—q-—-o ,._._—-O suf 2.3

performance

In my most recent performance appraisal, I /? O 1,{7 O /7 O I 7 O | O ?'S- Z, 3%

understood what I had to do to be rated at different
performance levels

My supervisor helps me overcome constraints that  f § O (7(0 O =5 O ?' O ?‘ O < |2 <

hinder me from achieving work goals

24. To what extent do you AGREE or DISAGREE with the following statements about
job skills and opportunities to improve job skills:

(}ftronglyAgree WvAgree ﬁ};’:'&::ggr;e: Vg pisagree Strongly  pJ 9‘1}2_{,3_‘

ﬂDfsagree —

I am comfortable with the skills I have to perform ghu.(: O Lo O ,73 O L{. O o O 8‘?‘ (.96C

my job 33
I am given a real opportunity to improve my skills in {S O L/J/O '2.5"0 ) O o O ¢s| 2

NRCS

Managers/supervisors/team leaders work well with i O 3S'O - {V¥ O (s O S‘ O ?’S- 2-[0?

employees of different backgrounds

25. How SATISFIED are you with the following:

Neither v V
Yery Satisfied Satisfied Satisfied nor Dissatisfied ey - Héf“J
pfo I?,) Cfogssatistied R Dlssatlsfled
pem—— e e W 2,572,
Involvement in decistons that affect your work 1 -7 O '3 c" O 020 O 'L?.J O O
Opportunity to get a better job In NRCS | s O a 2, O 'Z"f O ?-Lf O S" O ?5' '2...(47
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Hispanic Career Development Survey

26. To what extent do you AGREE or DISAGREE W|th the followmg statements.
Neither Agree Strongly pJ

@yong!y Agree ()70 Agree u?'t‘no Disagree Disagree isagree
Employees in NRCS sometimes make comments |10 O 2.9 O W O "';-' O - - O £3
regrading race, natlonal origin, gender, age,
disabilities, religlon, marital status or sexual
orlentation that might be considered offensive or
Inapproriate
NRCS provides adequate programs to promote 1 l O < O ’L\ O L O é O E’lP
cuftural understanding, and appreciation for
differences, including differences between races and

gender

All background information is completely confidential and will be used for statistical purposes, only.

27. How many years experience do you havgwith the Federal gove‘r_i-nent'?

Syrs e less o o~ 25 ¥rs 27 M=&L
(= (S.yss 3 2L or more 20

28. What is your grade? __

T es -¢ (3 &s 13-r5~ Y
GS Q- (2 '73 55 by 0

7 29. What is your gender?
37 O Female
L3 O Male
‘01, 30. What is your ethnicity/race (please check all that apply)
JL D African American/Black

I I:] Native American/Alaskan Native

M?@L

O I:] Aslan American/Pacific Islander H’—"(f’c‘
l"[ D Caucaslan
9’3 D Hispanic/Mexlcan American

'—' I:l Other (please specify)
I

All background information is completely confidential and will be used for statistical purposes, only.

31. What is your supervisory status (number of annual performance ratings you

conduct)? o o2, -

Iji"l bop 29 Perfsﬂv- Lo ‘S“—-'(p & M= g.&

o ] - 20 o C
s

T —10
34 b Lt pmrre
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¥, 32. In what region of the country do you work?

o
3’ O Central

3 7 O East H’yw
21 OWest

{ O National Headquarters (Washington D.C. or Beltsville, MD}

/., 33. Where is your office location?

5"{’ O Local or field office

T (O arearmuiti-county office ESE)

FT O state office

. O Center IM— e |

(- O National Office | ~ g 1 g

2 O Other (please specify) ' 9

- | | 3 -1y ze
|h -~ 10 G -

34. How many years do you plan to work before you retire?
ey iauo@

35. Are you currently a member of the National Organization of Professional Hispanic
ﬁg_ Natural Resources Conservation Service Employees?

7q O Yes o= W
(y O Don't Know

36. Please add any comments or recommendations about career development you
would like to make.

M= 23
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